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LINDA _SUND - WF OFFICE & CLERICAL 6/8/87 - KFUO-AM
Receptionist

only person interviewed. Referral by existing staff - wife of
student at Concordia Seminary.

TOM SUDHOLT -~ WM PROFESSIONAL 10/20/87 - KFUO-FM
Announcer*» .

Resume on file.

JOAN HARWELL - WF OFFICE & CLERICAL 11/17/87 - KFUO-AM
‘ Secretary

Walk-in -- filled out application and resume left.

REV, MARK HAWKINSON - WM PROFESSIONAL 11/2/87 - KFUO-AM
Director, Audio Resources#*#

Position required a Minister. Advertisements placed in Lutheran
publications with nationwide circulation. 5 candidates

interviewed, none minorities. Race of others sending resumes
cannot be determined.

‘CHRISTINE KESEMAN - WF - OFFICE & CLERICAL 2/13/87 - KFUO-AM
Secretary

Walk-in candidate from Concordia Seminary. (2 women candidates
interviewed.)

-

STEVE MYRICK - WM PROFESSIONAL 10/26/87 - KFUO-AM
Announcer*#
Responded to notice at St. Louis Broadcast Center. Only person
interviewed. -
1988
CHARLIOTTE AKIN - WF SALES 1/4/88 - KFUO-FM

Salesperson*

Resume on file. Only person interviewed.

Knowledge of classical music required.
** Theological training required.
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DEBBIE GRIMES - WF PROFESSIONAL 9/1/88 - KFUO-AM
Announcer##

Former employee at Church headquarters. Only candidate.

TOM KOON - WM SALES 2/29/88 - KFUO-FM
Salesworker* :

Resume on file. Only person interviewed.

CARRIE PEREZ - (Hispanic/ SALES 3/7/88 - KFUO-FM

: . Fenmale) Salesworker+

Resume on file, three women candidates interviewed.

SUE CROWN - WF OFFICE AND CLERICAL 8/16/88 - KFUO-AM
Receptionist

Wife of Seminary student -- only person interviewed.

REV, MARK SPITZ - WM - PROFESSIONAL 2/9/88 - KFUO-AM
Announcer/Program Director#+

" Position required a Lutheran Ninister. Advertisements placed in
Lutheran publications with nationwide circulation. cCandidates

were narrowed to five - none was a minority. Race of others
sending resumes cannot be determined.

BOB THOMSON - WM SALES 10/24/88 = KFUO-FM
Salesworker#
Resume on file. One other person (a white female) was
interviewed. .
1989

JAMES BEBO - WM B SALES 2/22/89 - KFUO-FM
Salesworker#

Responded to notice at St. Louis Broadcast Center.

* Knowledge of classical music required.
** Theological training required.
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CAROLXN MILLER - WF

Resume on file. Only person
WYNN BRESSLER - WM

Resume on file. Only person
SHARISSE BUSH - WF

Resume on tiic. Only“person
LUCY WALKER - WF

Resume on file. Only person
GLYNELLE WELLIS -~ WF
Roterihd by oxi-tiﬁg itaft.x
FRANK WOOD - WM

Resume on file. Only person
ANGELA BURGER - WF

Referred by existing staff.

‘¢ - 000029

SALES 5/15/89 -~ KFUO-FM
Salesworker*

interviewed.

SALES 9/18/89 - KFUO-EH
Salesworker* :

interviewed.

SALES 10/30/89 - KFUO-FM
Salesworker*

intervieved.

SALES 3/20/89 - KFUO-FM
Salesworker*

interviewed.

SALES 3/20/89 ~ KFUO-FM
Saleswvorker*

only person interviaved.

SALES 6/19/89 -~ KFUO-FM
Salesvorker*

interviewed. -

PROFESSIONAL 9/8/89 - KFUO-AM
Assistant Director, Development*+#

2 ﬁon.n intervieved, one of whom was

current staff, Successful applicant was wife of student at

Concordia Seminary.

Knowledge of classical music

required.

Theological training required.
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CHRISTINE KESEMAN - WF OFFICE & CLERICAL 8/23/89 - KFUO-AM
Secretary

Leave of absence - job held. Wife of student at Concordia
Seminary.

REV. DAVID SCHULTZ - WM MANAGEMENT 9/25/89 - KFUO-AM
Station Manager##* - :

Position required Lutheran Theological training. Advertisements
in Lutheran publications with nationwide circulation. Candidates
narrowed to five, none of whom was a minority. Race of others
sending resumes cannot be determined. ‘

CYNTHIA BLADES - (BRlack OFFICE AND CLERICAL 11/1/89 - KFUO-AM
Female) Secretary

Three black women interviewed -- all referred by Lutheran
Employment Project

* Knowledge of classical music required.
** Theological training required.
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1987 ,
DAVID ADAMS - WM PROFESSIONAL 12/7/87 = KFUO-AM
Announcer
Concordia Seminary student. Resume on file.
JIM CARL - WM PROFESSIONAL 10/20/87 - KFUO-FM

Announcer#* R

Resune on file.

REV. EILMER MASCHOFF - .W!l PROFESSIONAL 12/1/87 - KFUO-AM
staff writer##

Resume on file.
EMIL WILDE - WM PROFESSIONAL 12/8/87 - KFUO-AM
Announcer

Resumo'on file.

1988

. LINDA BREIGHT -~ WF OFFICE & CLERICAL 6/27/88 - KFUO-AM
Schotqrx.

Wife of student at Concordia Seminary. Résuie on file.

KATHY SITZER - WF PROFESSIONAL 8/1/88 - KFUO-FM
- Announcer+

Resume on file.

THOMAS EGGEBRECHT - WM PROFESSIONAL 7/1/88 - KFUO-AM
Announcer*#

Seminary student.

* Knowledge of classical music required.
** Theological training required.



JAMES GREEAR - WM
Seminary student.
PAUL HARNER - WM
Seminary student.

WAYNE HUEBNER WM

Seminary student.
MARK KUFAHL - WM
Seminary student.
KURT TAYIOR - WM

Seminary student.’

HALDEMAR VINOUSKI -~ WM

Seminary student.

ED BLONSKI - WM

Seminary student.

1989

RODERT ARMBRUSTER - WM

000032

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer*#

PROFESSIONAL 3/3/88 - KFUO-AM
Announcer#s#

PROFESSIONAL 8/12/88 -~ KFUO~-AM
Announcer*#

PROFESSIONAL 8/13/88 - KFUO-AM
Announcer*#

PROFESSIONAL 7/9/88 - KFUO-AM
Announcer++

PROFESSIONAL 7/9/88 = KFUO=-AM
Announcer*#

PROFESSIONAL 2/1/88 - KFUO=-AM
Announcer#*+#

PROFESSIONAL 8/18/89 - KFUO-FM
Announcer

Responded to notice at Broadcast Center of St. Louis.

Knowledge of classical music roquired.
Theological training required.
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EUGENE FICKER - WM PROFESSIONAL 3/3/89 - KFUO-FM
: Announcer*#*
Resume on file.
GERTRUD MCCLEES~- WF CLERICAL & OFFICE 11/14/89 - KFUO-FM
Secretary :
Resume on file.
JASON CASHMER - WM PROFESSIONAL 11/1/89 -~ KFUO-AM
’ Announcer##
Seminary student.
JEFFREY MEYER - WM PROFESSIONAL 4/10/89 - KFUO-AM
Announcer##
Seminary student.
DANIEL RAMSEY - WM PROFESSIONAL 4/24/89 KFUO-AM
Announcer##+
Seminary student.
MARTY REED - WF PROFESSIONAL 10/10/89 = KFUO-AM
Announcer*+

- Seminary student. o .

*  Knowledge of classical music required.
** Theological training required.
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ARNOLD & PORTER

1200 NEW HAMPSHIRE AVENUE, N. W. o[c(y ' 1700 UNCOLN STAECET

OENVER, COLONADO 80232
(30)) 86131000

PARK AVENUC TOWCR
68 CAST SSTH STRCLY
NEW YORK, NEW YORR 10032-32
(212) 780-3080

WASHINGTON, DO. C. 20030&/,
(202) a72-6700
CABLE: "ARFOPO”
TELLCOPIER: (202) 872-6720

. - ’ A B
MARCIA A. CRANBERG TELEX: 69-2733 S
OIRECT LINE: 1202) 872-3736 )

December 29, 1989‘

BY HAND DELIVERY L HECE.’ VED

Ms. Donna Searcy : ‘ o “-‘mﬂp
Secretary . :
Federal Communications Commission ; EE0 BHANCH
1919 M Street, NW Room 222 4
Washington, D.C. 20554

Re: Supplement to EEO am Report (Form 396)

The Lutheran Church/Missouri Synod
Stations KFuUO and KFuUoO-FM, Clayton, MO
Renewal Applications

Dear Ms. Searcy:

The Lutheran Church/Missouri Synod, licensse of
~ Stations KFUO and KFUO-FM, has pending before the FCC
" the above-referenced application for renewal of license.

KFUO has been requested by telephone to provide
certain supplemental information to FCC staff reviewing
the Equal Employment Opportunity Program Report (FCC
Form 396) submitted as part of that application..
Attached hereto is a supplemental statement providing
the requested information. o

Should there be any further questions concerning
this application, kindly communicate directly with the

undersigned.
'ﬂ Very truly yours,
I\ (J\cm,[}e,\
Marcia Cranberg ‘<:
Attachment (::)

cc w/Attachment: Susan Simcox, EEO Branch
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EEQO SUPPLEMENT

III. RECRUITMENT.
a. Emplovment Organizations. The licensee has

attempted to identify recruitment organizationl:which
will supply it with qualified minority applicanés. ‘To
this end, during the license period the licensee sent
letters to a number of employment organizations in the
St. Louis aria. These included Roth Young Personnel
Service of St. Louis, Snelling & Snelling, and Sales
Recruiters Irvin-Edwards.

Each letter advised that the stations are an
Equal Opportunity Employer, and requested the addrcsiee
to refer minority and female applicants to the stations.
Each letter also advised that the licensee would be in
direct contact when job openings arise, but requested
that any qualified minority group members and/or women
be referred to the stations at any time. .

Attached to each letter was an acihowlcdgnnnt
form to be completed by the addressee and returned to
the stations. The form recites the addressee's
understanding that KFUO seeks qualified minority and
fenmale applicants, and asks the addressee to state what
action it has taken or will take in response to the
request. The stations included the acknowledgment forms
to help them monitor how effective their minority
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recruitment efforts are. A copy of one of the letters
is provided as a sample at Attachment One.

- Despite this effort, none of the letters resulted
in any referrals of minority applicants. The licensee
has, therefore, sought out other employment
organizations which would be better sources of minority
referrals. Thii effort has paid off with the |
establishment of a successful relationship with the
Lutheran Employxzent Project of St. Louis, a
clearinghouse run by the Lutheran Church for employment
of members of minority groups. The Project recently
referred three black female applicants to the stations
to £ill an open clerical position. This past November
the station hired one of the three to f£ill this
position. The licensee is presently relying on the
Project to assist it in similarly f£illing a second job
opening at the stations. IR

b. Educational Institutions. During the license
period XFUO sent letters 1dpn£ical to that included as
Attachment One to virtdally all of the major secondary

educational institutions in the St. louis areal. It

1 The few St. Louis area schools to which letters
were not sent are either extremely small or have, with
the exception of Meramec Community College, an
enrollment of minority students at a level below that of
all of the other schools to which letters were sent.
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also sent the same letter to The Broadcast Center, which
is a broadcast trade school in St. Louis.
The minority enrollment at each of the

educational institutions contacted is as followszz

University of Missouri

at St. Louis 13% (9% black)
Southern Illinois Univer- ’
sity at Edwardsville 16% (13% black)
Lindenwood College 13% (10% black)
Washington University 14% (5% black)
St. Louis Community College

at Forest Park: 44% (42% Dblack)

at Florissant Valley: 22% (19% black)

at Meramec: 5% (2% black)

The Broadcast Center 7% (5.9% black)

None of these institutions referred any minority
applicants during the license period. Since there are
no secondary educational institutions in the area with
minority enrollments greater than those ;t the schools
contactod,.tho licensee will continue to contact the
institutions it has alrcady'contactcd in an effort to
further encourage referral of qualified minority
applicants. |

2 source: Either conversations with school personnel
or Peterson's Guide to Four-Year Colleges 19950.
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c. Print Media. The licensee has not
traditionally advertised in the print media for job

applicants. However, in order to increase the number of
minority applicants, the licensee has initiate& a new
policy of advertising all job openings in the St. Louijs
Argus, the local newspaper with the highest black
readership in St. Louis.

4. Emplovee Referrals. The licensee encourages
existing employees of the stations, as well as at the
headquarters of the Lutheran Church/Missouri Synod, to
refer qualified minority and women candidates. Every
job cpening is posted at the stations and in the
headquarters of:ica. (Approxinatoly'lzt of the
employees in ﬁhc headquarters office are members of
minority groups.) Virtually all of the employees hired
within the last year came to the l;gtion{ by employee

referrals.

IV. JOB HIRES. .

As.statod in the renewal application,'during the
twelve month period beginning October 1, 1988 and ending
September 30, 1989, the station hired a total of six
persons, two white males and four white females. All of
these persons were hired for positions in the top four
job categories. The two male employees and two of the

female employees were hired for positions in the "Sales"
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category; a third female was hired for a position in the
"professionals” category; and the other female was hired
for a position in the "Officials and Managers" category.

VIII. OTHER INFORMATION.

Attached are a number of documents which KFUO
utilized during the license period to £acilita£c the
station's EEO efforts. The documents are as tcllaws;

a. EEO Data Form and Applicant Flow chart
[Attachment Two). The stations complete a data form for
each applicant. The form provides information
concerning the sex and race of the applicant, and
disposition of the application. The form is nét seen by
the person making hiring decisions until after the
employment decision has been made. o

" b. Notice to Emplovees and Applicants
{Attachment Three). The stations post in a conspicuous
location a copy of their EEO Polic?‘éfatcinnt, along
with a notice to employees requesting that they refer
qualified women and minorities who might be interested
in working at the stations.

c¢. Policy Statement on Sexual Harassment
{Attachment Four). The stations also post this

statement in a conspicuous location at the stations.
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ATTACHMENT 1



- Tom Laufier /

July 18, 1989

-

Roch Young P2r3onael Secviss of 3c. Louis
120 Souch Ceazczil Aveaue
Sc. Louis, Missousi 53195

Deaz 35i::

Stazisa KFUO~7M {5 za Tgual Jpposcunizy Impiovar. Trom zime 19 Cize, we
have iod Jpeniags 1t Jur stacina waiza caguizs g vaciezz of skiils and
talexzs. We 2acourage zemdess of aiavrizy goiups 3ad wecmea 3 apoly Ior
these posictions, 1ad we saek 7ous 1eip i1 rafsrsiag miaocicies aad woamen
$9 us. ' ' :
de will be c2nciciiag 7ou as job OJpeaiags acise ac gur sziacisa. Ia che
meia:ize, iI you zasw 2% mizosiiz Zrauy demdess 1ad/dr women VRO aighl e
tacerastad La working it ogur stacisa, yl2asa do zoc 1esizazz 0 ceizc them
direzziy > me. I3 che sveal you d0 a0c preseacly kaow € 1av such
candiiates, pl2ase zafac zhem 20 me wnaaever They <ome, =3 vous icIsacioa.
oy
If vou az2 awazes 3¢ aay scher orzgaaizacion whisza may he o assiscaace €9
us i1 chis regazd, [ would a1lso 1ppraciica haviag i2s name ind address. I
am enciosiag a c2ply Zowm, and ask thas rou compiec2 aand racurn it LD me
£o ackaovliedge caczeipec Oof ::ais laccar.

Thaak vou foe your assiscaccs.

Stnceraly,

ol

/

Genera] Mapdger
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This is to acknowledge that [ have received a letter from Stacion
FUO-7M seekiag female and minority ceferrals for job openings
ac cthe scation.

Sigﬁ:ure Dace

The followiag accion (has been] (will be] taken:

000042

Other argzsaizacions o contact:

Name Addcess
33 FovsNvnzs C v s
St LouLtsy M D LERUE]
(314 TR 3
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ATTACHMENT 2
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INSTROCTIONS FOR USE OF KFUO-FM DATA FORM

Tais f3cm should be complated by or on behalf of every applicanc who
sudmizs a2 casuae aad./sr amplovment application to KFUO-FM. Anyoae
calliag adout a jod 3speaiag snould be asked to come tdo cthe stacioa

23 csaplazs aa amplovmeac applicazion.

Tais Iora nust de ke2pc separice Zrom an applicaac's resuame and/or
amploynenc apolizazion, 1ad should noc be szen dv the Jerson makin
DLy Pt

aiziag decisisas uncil alzar cthe 2mpolovmenc decisioa has been made.

ar of 2mplovmen: a5 Jr a3 2¢T Yesn aade, chis {ora

i
tn

Afzar an >
should conciaue o De maiacaired fa 2 saja-ace Zile. [t should

e

r-
.

)

aevas de placzad {21 aan 2mploves’'s pessonneti.

{a addicion ¢y maxiag a aocacion oa zais Zorm, you should sead a lac:zas
20 any apolicanc o wnom 7ou maka 35 3iZas 2f emplovmenc and w#hizh i3
rejected, decailing the ceras 3¢ :he iif2r, and documeaciag zhe facet
thac the offsr was ca2jeczad and 1av :s2asons givea. Copias Jf chese

laczars should bSe xasc an file.

On a csguiar pjeriodic basis, che daca f:om zhese forms should be compilad

on zhe KFUO-7Y Applicanc Flow Caacz, maiacained ia the business ofiice.



KFUO-FM EEO DATA FORM
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NOTE: The daca requesced by this form will assist us in complying wich
equal employment opportunity obligacions. This form will be maincained

in a file sepacrate from your resume and/or employment application. The
informacion you provide on this form will not be available to the persaan
who evaluaces your employmenc applicacion, and will aoc be used in aay

way in decermining whether to offer you employmenc. Parc B8 of the form
will not bSe compleced until afcer a decison on your application has bdesn
made, and, i{ an offer of employment is made, uncil afcer you have accapted
or creajecctad che otfer. ’

PART A

r4
0

NAME : DA

REFERRED BY:

RACE:
American Indian or Alaksa Nacive _
Asian or Pacific [slander _
Black, not of Hispanic Origia _
Hispanic or Spanish-Suraamed .
“hize, noc 3f Hispanic Origin —

seX: __F X

PART 3

20SITICN TR WHICH APILICANT aApdLizZd:

4IREI:  __ YES __ ¥

NO, EASONS:

[F OFTIX MADE AND REJECTED, REASONS GIVEN 8Y APPLICANT:




KFLO-FM APPLICANT FLOW CHART

Time Peziod of Reporc

000046

Persoa Prepariag Repore

Dace ?rsparad

*|l-American Iadian or Alaskaa Nacive
2-Asiaa or Pacific [slander
J-Black, aoc of Hispaamic Origia
4-9ispaaic or Spanish-Surnamed
5-#hice, noc of Rispanic Origin

w*|~[acerviewed, oo offar
2-facarviewed, offer extended, aad Qired
J-lacervieved, offer exteanded, buC ce2ieczed



000047

KFUO-FM APOLICANT FLOW CHART

Time Period of Report

Person Preparing Regort

Oate Prepared

Caomeiere zniv i =ired |

{ '

I | l Pzsilicn l Rcie i

| Nei1®) Acciied | Referre< | Dispesiiicn” * loc Tile | oi '
DcrelNcme‘ Cric. |Rece [Sex| For By l Pav :

Vg A ) e m—

!

vl-American Tndian or Alaskan Native
2-Asian or %acific [slander
3-8Tack, not of Hispanic Origin
4-Hispanic or Spanish-Surnamed
S-White, not of Hispanic Origin

=) .inztarviawed, ng of’er
2-Interviewed, offer extanded, and hirad
3-Interviewed, offer extended, but rejeczad
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ATTACHMENT 3



NOTICE TO EMPLOYEES AND APPLICANTS

0000493
FOR EMPLOYMENT REGARDING STATION

EEO POLICY AND PROGRAM
(TO BE POSTED AT ALL TIMES [N A CONSPICUOUS LOCATION )

It is che policy of Scacioan KFUO-FM to provide equal employment opportunity to all qualified

“iadividuals without regard to race, color, religion, nacisanal origin, or age, all personnsl
actions including recruitment, evaluacion, sel2cction, promotion, compensation, training,
giscipline. and cermination.

—

It is also the policy of Station KFUO-FM to promoce the realization of equal employment
opportunity chrough a posicive, continuiang program of specific praccices designed to ensuce tha
—full cealizacion of equal emplovment opportunizy wizhout regard to race, color, religion,
national origin, age or sex.

To make this policy effeccive, and to ensura confdrmance wich che Rulss and Regulations of che
“Federal Communications Commission, we have developed 1a Sjual Employment Opportunity Progrim.
Copies of our Squal Smploymenc Opporzunily Program 1r2 available td> all intecested parsons ina
2 business office.

We would like £o asx your cooperation and assistance ia our 2fforts £o rscruic, hire and
promoce qualifiad women and minorities. In zhis ragicd, if vou know 3% iandividuals wh:s 2igacs
_be iaterescad in and qualified to work at the scatisn, we encourage vou %O rafer them ) 3.

All applicants and employees are entitled to equal employment opportunity. [f you believe vou
1ave been discriminated against, you have the right to notify the Federal Communicacions
“Commission, 1919 M Streec, N.W, Washiagtoa, D.C. 20554; the !qugL-tlploynen: Opportunity

" Commission, 625 North Fulcid or the Missouri Commission oa Human Rzghcs, 625 North Euclid,
Suite 605.
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KFUO-FM EEQ POLICY STATEMENT

IT IS THE POLICY OF KFUO-FM TO PROVIOE EQUAL EMPLOYMENT OPPORTUNITY TO ALL
QUALIFIED INDIVIDUALS WITHOUT REGARD TO RACE, COLOR, RELIGION, NATIONAL
ORIGIN, AGE, OR SEX, IN ALL PERSONNEL ACTIONS INCLUDING RECAUITMENT,
EVALUATION, SELECTION, PROMOTION, COMPENSATION, TRAINING, OISCIPLINE, AND
TERMINATION. [T IS ALSO THE POLICY OF KFUO-FM TO PROMOTE THE REALIZATION OF
EQUAL EMPLOYMENT GPPORTUNITY THROUGH A POSITIVE, CONTINUING PROGRAM OF
SPECIFIC PRACTICES DESIGNED TO ENSURE THE FULL REALIZATION. OF EQUAL
EMPLOYMENT OPPORTUNITY WITHOUT REGARD TO RACE, COLOR, RELTGICN, NATIONAL
ORIGIN, AGE OR SEX. e

TO MAKE THIS POLICY EFFECTIVE, AND TO ENSURE CONFORMANCE WITH THE RULES AN
REGULATIONS OF THE FEDERAL COMMUNICATIONS COMMISSION, WE HAVE DEVELOPED AN
EQUAL EWPLOYMENT OPPORTUNITY PROGRAM. COPIES OF OUR EQUAL EMPLOYMENT
OPPORTUNITY PROGRAM ARE AVAILABLE TO ALL [NTERESTED PERSONS [N THE BUSINESS
OFF ICE. |
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ATTACHMENT 4



